DRYDEN POLICE SERIVCE
2019
ANNUAL REPORT

Dedicated to Community Safety
Since 1910

Message from the Board Chair, Judi Green
As my term comes to an end with the Dryden Police Services Board, one
reflects as to what has happened over the last five years while I have been
on the Board and then served as your Chair. Even though this is the Annual
Report for 2019, my words come to you in July 2020.
The Community Policing Model has served Dryden well and in light of world
events, in my view this type of model will become even more important. In
the latter part of 2019, the Board agreed that our service should request a
Systemic Review of our policies and procedures. We had approached the
Solicitor General to help the Board with this and they had explained that it was
beyond their mandate but provided suggestions recently on how to proceed. This commitment
was again affirmed in June 2020 despite wishing this to be underway already. This doesn't mean
that any one person or officer with the service is racist, this is a process in which to ensure our
policies by virtue of the way they are written are not.
For almost two years, at the direction of Council, the Dryden Police Service went through an
alternative costing model and Council voted to retain the Dryden Police Service. The
disappointing caveat which was said was, "for now". As we all know, Policing is changing and
the demands on Officers are unprecedented. Their duties go way beyond enforcement to
successfully deal with incidents as they occur. With good leadership, working together and
putting the families of Dryden first, the Community Policing Model best serves our people.
I wish to thank the City of Dryden and my fellow Board members for entrusting me with the
responsibility of Chair and a special thank you to Chief Doug Palson.

Judi Green, Chair
Police Services Board

2|Page

Message from Chief Douglas A. Palson
It is my pleasure to present this Dryden Police Service 2019 Annual Report to
highlight many of the achievements, and a few challenges that we experienced
in our work to ensure community safety and wellbeing. This report also
identifies key trends with related data for 2019.
Of special note, after considerable consultation and careful study of the O.P.P.
Costing Report, the Dryden City Council voted in May 2019 to retain the Dryden
Police Service. I would like to congratulate our members and staff for the
resiliency and professionalism they evidenced throughout this process and
extend my sincere thanks to the Board and to the broader Dryden community
for their support.
I am pleased to report that, in 2019, our Community Mobilization focus continued to be
successful on several fronts. The Dryden and Area Rapid Response Team (DARRT) is finding the
Situation Table to be a highly effective approach for integrating the services that support those
most at risk in our community. Also, the collaborative development of a Community Safety and
Wellbeing Plan continued with the goal to be operational before the end of 2020. This
development of plan showcases the commitment, creativity and strengths that people are more
than willing to bring to the process of working together to make things better for those in need.
I am also pleased to report that, in 2019, the Police Service increased its efficiency and
effectiveness through several innovative technology applications. Digital fingerprinting was
introduced and we now use “Livescan” equipment to achieve greater accuracy in fingerprint
submissions that are processed in real time and receive more timely responses. We also
implemented an “On-line” Criminal Record Checks that streamlines the application process for
people by providing them with the option to submit their requests on-line instead of having to
come to the Dryden Police Service headquarters.
In closing, I hope you find this report informative and useful. As you read through it, I am sure
you will recognize and appreciate the significance of the work being accomplished by our
members and staff as we strive to keep our community safe. I feel privileged to work alongside
these dedicated, service-driven professionals who are on the job, day and night, to do their part
in making our City of Dryden one of the best communities in which to live in the Province of
Ontario.

Respectfully submitted
Doug A. Palson,
Chief of Police
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Organizational Chart
Dryden Police Services Board
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Vision, Mission, Motto & Values

VISION
Dedicated to providing a service that encourages cooperation and partnerships with the community.

MISSION STATEMENT
Committed to providing a safe community

MOTTO
“Dedicated to Community Safety”

OUR VALUES
Respect
Courage
Integrity
Humility
Accountability
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Staffing/Employee Recognition
Departures
Special Constable Keri RAFTER
Anniversary Milestones
Heather HAMPTON – 20 years of Service
New Hires
Special Constable Christian MALTAIS
Certificate of Commendation
Carter LOEWEN & Matthew MCLARTY
Sergeant Scott SILVER
Certificate of Appreciation
Inspector Ann TKACHYK
Constable Terry MENARD
A Sergeant Bob WRIGHT
Constable Bruce WATSON (2)
Constable Christopher LOCKWOOD
A/Sergeant Kevin HILDEBRAND
Constable Logan RANDELL
Constable Chris NOTTE
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Crime Statistics Report
Report submitted by D. Laverty

Calls for Service
The increase in calls for service in 2019 is due to a number of factors. The table below references
these factors as summarized by the major categories based on Uniform Crime Reporting
submitted to Statistics Canada:

CALLS FOR SERVICE
8369

8500
7921

8000
7500

7083
7000
6500
6000
2017

TYPE
Theft of motor vehicle
Break & Enter
Theft Under $5 000
Fraud
Disturb the Peace
Liquor Licence Act
Trouble with Youth
Suspicious Person

2018

2019

2018 2019
COMMENT
12
24 Significant increase
64
75 Significant increase
134 189 Significant increase
72
104 Significant increase
52
69 Significant increase
379 473 Significant increase
75
93 Significant increase
267 361 Significant increase

Traffic Report
Submitted by Cst. B. WATSON

In 2019, the Dryden Police Service added two new police vehicles to the fleet. This
included an all-white, unmarked patrol vehicle that has been utilized in the area of
traffic enforcement as well as front line policing duties. Also added to the services
inventory was a third Genesis Select 2 mobile RADAR, giving the service a total of
three fully equipped patrol vehicles capable of enforcing speeding.
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The members of the Dryden Police Service laid a total of 233 Highway Traffic Act charges in 2019
for various violations including, but not limited to: Speeding, Failing to Stop at Red Stop Lights,
Distracted Driving offences as well as Stunt Driving in which a young person was stopped while
speeding two times in excess of the posted speed limit.

Motor Vehicle Collisions
In 2019, the Dryden Police Service investigated a total of 196
Motor Vehicle Collisions that was down by - 6.67% from 2018
when the service completed a total of 210 investigations. Of
these 196 occurrences in 2019, 189 were classified as
Property Damage Only and only 5 involved an individual
being injured as a result of the collision. The number of
incidents with an injured person was also down - 1.3% with 3
fewer incidents in 2019.

In 2019, the Dryden Police Service investigated a total of 28 Fail to Remain
collisions, with 22 of these incidents being reported to have happened in a
private parking lot.

Impaired Driving Offences
In 2019, the Dryden Police Service responded to 69 calls for service in regards to impaired driving.
Of these 69 calls, 21 of them resulted in an impaired related charge having been laid against
the driver.
One driver, in particular, provided the Qualified Breath Technician with two samples of breath
(366/369 mgs of alcohol in 100 ml of blood). This individual was operating a motor vehicle with
over 4 ½ times the legal amount of alcohol in his blood.
A total of 17 males and 4 females were charged as follows:
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-

3 Day Licence suspension
Impaired Operation - Alcohol
Impaired Operation – Drug
Refusal

X1
X 16
X3
X1

This is a decrease in calls compared to the 73 calls in 2018, however it represents a 50% increase
in charges that were laid over the previous year.
This increase in charges could possibly be attributed to the fact that ALL Front Line officers have
been trained in Standard Field Sobriety Testing and as a result have become more confident in
recognizing an impaired driver.
In 2019, the Dryden Police Service invested in their ability to investigate drug related impaired
incidents by having two officers successfully complete the Drug Recognition Expert course. This
has allowed the Dryden Police Service to become fully autonomous in these types of
investigations, no longer relying on the assistance of an outside agency to complete the
investigation. This is directly reflected in the fact that Dryden Police Service was able to lay 3
charges of Impaired Operation of a Conveyance by Drug in 2019 compared to 0 charges having
been laid the previous year.
Education
In 2019 The Dryden Police Service conducted a total of 19 RIDE check-stops. RIDE stands for
Reduce Impaired Driving Everywhere and is a vital tool to help educate the general public and
make them aware of police presence. During these 19 RIDE programs, a total of 277 vehicles
were stopped resulting in 11 warnings being issued under the Highway Traffic Act as well as 2
charges being laid.
Another investment made by the Dryden Police Service to assist with
educating the public was the purchase of the Speed Sign that was
erected on Parkdale Avenue in the area of St. Josephs School. The speed
sign not only assists the driving public to be conscience of their speed in
the school zone, it also assists police and city staff by gathering important
data. The information gathered can assist police to determine if a more
focused patrol is required at certain times of the day. As the sign is
portable, City of Dryden staff can utilize the sign to assist with data
collection that could assist in prioritizing roadwork based on amount of
traffic in a particular area.
In the four months of the sign being in operation during 2019, it recorded a record high speed of
104 km/hr in the posted 50 km/hr zone. Shocking as it is, the other information recorded
determines this to be a “one off” as the average speeds traveled on Parkdale Road is below the
posted limit and only 42 km/hr. This is the average of over 109 000 recorded speeds.
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Crime Unit Report
Report Submitted by Detective Sergeant. J. Kaus

The Dryden Police Service Criminal Investigation Branch is staffed by 2 members, a Detective
Sergeant and a Detective Constable, and have specialized training to investigate all types of
criminal offences. They are tasked with investigating major criminal incidents including serious
crimes against persons, sudden deaths and suicides, major frauds or those incidents that are
often more complicated and time consuming. The Detective Constable’s primary focus is drug
investigations and intelligence gathering. In 2019, members of the Criminal Investigations Branch
work closely with our patrol officers to successfully conclude a number of serious criminal
investigations.
Investigations of Note
February 2019 – Uniform officers attended a local apartment complex for a disturbance. While
there, officers observed a male believed to have been wanted from another jurisdiction. During
the arrest, officers located a loaded sawed-off shotgun, concealed in the male’s pants. The
Detective Sergeant assisted with the investigation, which led to the male being charged with
numerous offences. This case was recently disposed in court, which found the male guilty and
sentenced to five and a half years.
March 2019 – A fire reported to the laundry room of a local apartment building, resulted in a
response from Dryden Fire Service. A second fire, a few hours later, to an apartment in the same
building, led to a strong suspicion of Arson. The apartment building, which is owned by a local
child welfare agency, had designated one of the apartments as a 24 supervised home for children
in care. After a weeklong investigation by CIB, a young person was identified and referred through
youth diversion.
June 2019 – June was a busy month for the crime unit. Early in the month, a stabbing was
reported to uniform patrol. The Detective Sergeant was assigned as the lead investigator,
resulting in numerous statements being taken and evidence gathered, however, uncooperative
witnesses have interfered with identifying the suspect. Later in the month, a serious Domestic
Assault required assistance by the Crime Unit. The Detective Sergeant liaised closely with the
victim to ensure safety measures were implemented and necessary evidence was gathered.
Finally, near the end of the month, the Detective Sergeant was notified of an arrest of two youths
that were in custody for trespassing at night. Through investigation, these youths, along with two
others, were found to be responsible for a rash of thefts from vehicles that had been ongoing for
several months. All youths were dealt with through a youth diversion program.
August 2019 – A fraud reported by a local organization, resulted in a 3-month investigation that
identified the 57-year-old employee. This female was also a suspect in another fraud relating to
her previous employment that was reported in 2018. The total loss to the organizations in both
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investigations exceeded $30000. In November, the Crime Unit arrested the suspect and charged
her with Fraud Over $5000 and Falsification of Books and Documents. This matter is still before
the courts.
September 2019 – Crimes committed using technology are a common occurrence in today’s
society. We often think these crimes are limited to online frauds or harassment, however, in
September, after the Crime Unit received a complaint that a young person was receiving sexual
material from an adult, the Crime Unit conducted an investigation which led to charges of
invitation to sexual touching and making sexually explicit material available to a young person.
October 2019 – A complaint of a serious sexual assault was reported to the Crime Unit. An
investigation led to the arrest of two individuals.
Throughout 2019, the Criminal Investigations Branch continued to oversee other areas including,
the Ontario Sex Offender Registry, Major Case Management, ViCLAS and the DNA Data Bank. The
Detective Sergeant maintains the role as the Domestic Violence Coordinator, whose role is to
review and monitor the Services response to domestic violence. In this role, support and advice
is provided to front line officers as well as working collaboratively with our Justice Partners to
ensure victim safety.

Drug Enforcement Unit
Report Submitted by Detective Constable. T. Randell

2019 calendar year of Drug Enforcement from the Dryden Police Service

Search Warrants completed (DPS/Dryden OPP)
Charges for DPS (Not including Dryden OPP)
Possession of Heroin
Possession for the purpose of trafficking cocaine
Possession of Cocaine
Other Criminal Charges (Weapons and Proceeds stolen property)
Possession for the purpose of trafficking methamphetamine
Possession of Schedule III (Ritalin)
Possession of Methamphetamine
Possession of Schedule I Substance – Opiates (Morphine, Oxycodone)
Other than Heroin.
Possession for the purpose of trafficking Sch. I – Other Drugs
(Morphine, Oxycodone)

8
82
1
5
13
0
0
1
20
22
20
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Street value amounts for seizures of 2019
Opiates
$5585

Cash

Cocaine

Methamphetamine

$19040

$70260

$117220

In late 2018, D/Cst. Olsen of the Ontario Provincial Police – Dryden Detachment was promoted
to the position of Community Street Crime Unit (CSCU). D/Cst. Olsen and D/Cst. Randell worked
in a partnership that the area had not had in previous years. 2019 yielded some of the highest
drug seizure amounts that the Dryden Police Service has seen. Throughout 2019, communication
was a priority with neighboring towns. Weekly audio conferences took place in order to speak
about new trends and persons of interest that travel around the region for drug trafficking.
Points of contact in drug enforcement with agencies such as Winnipeg Police Service, RCMP,
Nishnawbe-Aski Police Service, Treaty Three and Thunder Bay Police Service has allowed us to
draw connections and networks of people involved in the illicit drug trade.
In March 2019 The Dryden Police Service and Ontario Provincial Police executed simultaneous
search warrants in the Dryden area. These two controlled drugs and substances act search
warrants yielded approximately 327 grams of crystal methamphetamine and 607 grams of
cocaine, a street value of over $120,000.
In April 2019, another search warrant was executed in the City of Dryden where one male was
charged with Possession of a Schedule I substance for the purpose of trafficking – Morphine, and
Methamphetamine. Street value of the drugs seized from this residence totaled $3460. This
male was incarcerated for an extended period of time and has since left the City of Dryden.
In August 2019, DPS and the OPP executed a warrant on a residence for a second time, and crystal
methamphetamine and opiates were seized. Also in August, Cst. Watson conducted a traffic stop
when he received information of a male consuming alcohol in a vehicle and this led to the search
and seizure of approximately 100 methamphetamine pills.
In October 2019, D/Cst. Randell applied for a cellular tracking warrant for an individual who
travelled across the region for the purpose of trafficking crystal methamphetamine and opiates.
In early November, that person was stopped traveling back from Manitoba with a large amount
of crystal methamphetamine destined for the Dryden area. As a result of this arrest, a search
warrant was executed on his residence in Dryden where another male was arrested and further
evidence of trafficking was seized. On this same date in November 2019, another search warrant
was executed to a Dryden residence. Two people were arrested for possession for the purpose
of trafficking methamphetamine and opioids.
In conclusion, 2019 was a very successful year for drug enforcement in the Dryden and
surrounding area. 8 CDSA search warrants in the Dryden area were executed, 2 in Sioux Lookout,
along with 3 cellular tracking warrants were granted. Several traffic stops which lead to drug
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seizures, suspended drivers and many of criminal code violations were orchestrated by Drug
Enforcement officers as they conduct surveillance.

Special Constables & By-law Enforcement
Report submitted by Diana Laverty

At the Dryden Police Service, Special Constables are civilian employees that are appointed by the
Service and the Ministry of Community Safety and Correctional Services. The appointment allows
Special Constables to have some use of force options, some police officer powers and the status
of a peace officer.
Duties of the Dryden Police Special Constables include:







providing assistance to police officers,
transporting, monitoring, controlling and receiving custody of prisoners,
prisoner security in, during, and out of court and in custodial facilities,
maintaining courtroom decorum,
serving of Summonses and Subpoenas, and
fingerprinting and photographing criminally charged persons.

The DPS Special Constables are also trained to obtain DNA Samples, to enforce and execute DNA
Orders authorized by the court under the DNA Identification Act and the Criminal Code. Samplers
are also responsible for submission the Nation DNA Data Bank ensuring quality assurance of the
sample, and the record and submissions adhere to legislative requirements.

DNA Sampling is also provided to other police services that access the Ontario Provincial Court
in Dryden including the Ontario Provincial Police, Treaty Three Police Service, Nishinabe-Aski
Police Service and Lac Seul Police Service.
Number of DNA Samples
2016 – 20 samples
2017 – 25 samples
2018 – 28 samples
2019 – 41 samples

Dryden Police Service
17
20
22
27

OPP
2
5
3
13

Other Police Service
1
0
3
1
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2019 Financial Report
Report submitted by D. Laverty

The Dryden Police Service is cost effective and accountable at the local level. We are very proud
to deliver quality community policing in a cost effective manner. Expenditures in 2019 were
distributed in two main categories as shown in the chart below. Salary and Benefits make up the
largest portion of the budget at 85%. The overall approved budget for 2019 was set at $ 4 238
553.00, while the actual year end figure was $ 3 909 018.00

2019 Budget

12%

3%
Salary/Benefits
Operating
Radio Dispatch

85%

Total Expenditures
Total Revenue

$4 238 553.00
$ 329 535.00

Year End Budget

$3 909 018.00

Resource Planning
Report Submitted by Diana Laverty

The allocation and management of resources is paramount to ensuring that goals and objectives
of the Service are achieved in an effective and efficient manner. Recruiting, training, personnel
development, workload analysis and distribution, and succession planning all play a part in
resource planning.
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Policing Standards, including the Adequacy Standard Regulation, Use of Force, Suspect
Apprehension pursuits, and other areas require regular training and updating of skills. Employee
development is also essential in ensuring that personnel have the qualifications, knowledge and
skills to carry out particular duties and tasks.

In addition to the hours spend annually for in-service training, many of our members attended
formal job-specific courses, seminars, and workshops both locally and out of town throughout
the year. The Dryden Police Service is committed to providing the best possible training
resources and learning opportunities for all members.

In 2019, the Service, in collaboration with the Mental Health Commission of Canada, provided all
members with training in Mental Health First Aid for Police. MHFA Police focused on improving
police interactions where mental health may be an issue. Members built on the knowledge, skills
and confidence to respond effectively to someone who may be experiencing a mental health
issue or crisis.

Use of Force
Report Submitted by Cst. M. Rapine

Use of Force is defined as the application of physical or implied force intended to control a person
for a lawful purpose. Officers must use reasonable response options that are proportional to the
subject behavior given the officer’s perception within the totality of the circumstances.
Police Use of Force is, more than ever, a highly debated subject particularly given the recent
events in the United States. Public opinion and perception is often formed during such events
but it is important to understand that Canada and the United States are distinct from each other
in their approaches to policing and use of force. Studies show that only less than 1% of all police
interactions with the public result in the use of force.
It is also important to know that police officers in Canada have more independent civilian
oversight and accountability than almost any other profession. Strict regulations govern police
use of force and every incident involving use of force is documented and investigated.
In 2019 the Dryden Police Service made 845 arrests. 3% resulted in assault police charges, 2 % in
resist arrest charges. A total of 5 percent or all arrest (not all interactions) required some level of
force by the officers to control the subjects arrested.
Police officers are required to re-qualify and received training on the subject annually.
The requalification takes place at headquarters. The training includes classroom presentations as
well as practical exercises where the different skills required are honed and tested during
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scenario base training activities. The training covers tactical communication, officer safety,
proactive threat management, legal accountability, major mental disorders, pepper spray (OC),
defensive tactics, handcuffing, the use of force model, judgmental training , case law studies, deescalation techniques, firearms training and Conducted Energy Weapon.
Police officers are required to submit use of force reports under certain conditions dictated by
the Police Services Act. The following table summarizes the reports filed to the province by the
Dryden Police Service in 2017, 2018 in comparison with 2019. In 2019 the service filed 9 use of
force report.
Reports Filed
Firearm Pointed at Person
Firearm Drawn
Empty Hand
Aerosol Weapon
Impact Weapon
Conducted Energy Weapon
Tactical Communications
Other
Firearm Discharged
Animals Destroyed

2017
3
10
NA
0
0
3
NA
0
7
7

2018
0
7
NA
0
0
4
NA
0
7
7

2019
0
8
NA
0
0
1
NA
0
8
8

Professional Standards
Report submitted by Diana Laverty

The Dryden Police Service reports a small increase in public complaints filed with the Office of
the Independent Police Review Director (OIPRD) but a decrease in the Chief Complaints filed
internally as per the Police Service Act of Ontario. Section 76.(1) of the Ontario Police Services
Act allows for the Chief of Police to make a complaint about the conduct of a police officer
employed by his or her police force, and shall cause the complaint to be investigated and the
investigation to be reported on in a written report.
2019-OIPRD
3 – Complaints Total
0 – Substantiated and concluded with
informal discipline
1 – Withdrawn by the complainant
1 - Unsubstantiated
1 – Screened out by OIPRD
0 – Local Resolution

2018-OIPRD
2 – Complaints Total
0 – Substantiated and concluded with
informal discipline
1 – Withdrawn by the complainant
0– Unsubstantiated.
1 – Screened out by OIPRD
0 – Local Resolution
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2019 – Chief Complaints
3 – Total Complaints
2 – Substantiated and concluded with
informal discipline
1 - unsubstantiated

2018 – Chief Complaints
5 – Total Complaints
3 – Substantiated and concluded with
informal discipline
2 - unsubstantiated

Community Mobilization
Report submitted by Diana Laverty

The community is at the heart of everything we do at the Dryden Police Service and, by creating
and establishing partnerships through the Dryden Area Risk Response Team (DARRT), we are able
to act as a catalyst to mobilize and empower the community to address areas of concern.
The Situation Table help front line staff in the public safety, health, and social service sectors to
collaborate by identifying vulnerable people and connecting them to services, creating spaces of
positive intervention to avoid further negative and/or traumatic events (e.g. victimization,
overdoes, eviction, etc.). The Situation Table empowers agencies to respond effectively and
efficiently to reduce potential harm and risks that can impact a person’s wellbeing and safety.
The benefits of the Situation Table include the reduction of longer-term demands on emergency
and police resources and the increase of vulnerable peoples’ use of services and proactive
connections of people to services.
The DARRT Steering Committee Partners continues to work on the planning and organization of
the Community Safety and Well Being Plan to address the risks affecting the communities of
Dryden, Ignace, Machin, Eagle Lake First Nation and Wabigoon First Nation.
Agency Engagement Report January 1, 2019 to December 31, 2019
Total Discussions: 20
Number of ALL Agencies: 23
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Community Services
Report Submitted by Cst. D. Szachury

The Dryden Police Service employs a fulltime Community Service officer who attends various
school and civic functions. Other duties include, taking part in local committees that promote
safety and crime prevention within the City of Dryden.
School Activities
The Dryden Police Service continues to participate fully with the Project Sunset in school,
afterschool and summer programming. This initiative consists of in school curriculum, after
school activities, police activity league, summer programming and arts, music and cultural
component.
Project Sunset is an opportunity for police to lead a community-centered approach, aimed at
building youth resiliency. In order to accomplish Project objectives, our communities are building
sustainable partnerships with the goal of identifying innovative solutions that proactively address
root causes of youth crime, social disorder and crisis. The innovative approach offers an organic
and holistic approach to ensure local collaborators work together to build a framework of
community safety, well-being and sustainability.
Project
Sunset
uses
proven evidence-based
curriculum called Project Venture, developed by the National
Indian Youth Leadership Project in Albuquerque, New Mexico,
USA. Specifically designed activities work collectively to actively
engage youth to participate in nature based adventures that
develop life skills while reinforcing traditional values such as
family, community, service and appreciation for the natural
world.
Project Sunset maintains a strength-based
philosophy where interventions include “a sequence of positive
experiences providing key developmental supports and
opportunities. Many initiatives include a traditional problem
oriented or risk focus.” Rather, Project Sunset “seeks to
understand the identified needs of our audience, provide
opportunities and community connections that meet those needs
and build strengths and capabilities that are transforming the lives
of people in positive ways.” (Hammond & Zimmerman, 2012).
Youth participated in an overnight trip to Thunder Bay where the students visited Eagle Canyon,
walking on the 300 and 600 foot suspension bridge as well as riding the kilometer long zip line
over the canyon. Students had the opportunity to dine in various restaurants in the city with was
a first time experience for many. The first night ended with the students participating in an
escape room adventure and then retiring for a sleepover at Old Fort William with the Project
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Sunset group from Fort Frances. The second day of the trip started with a hike up the Sleeping
Giant followed by rock climbing at Boulder Bear Climbing Studio and dinner at Wacky Wings. This
PD day event concluded the school year programming.
Project Sunset’s summer programming focused on
land and water based activities with 18 young people
participating along with two youth mentors who are
former graduates of the program.
Programming focused on building the skills and
capacity in the youth to attend a year end camping
trip as well as a five day canoe trip with youth form
Project Sunset in Fort Frances and Kenora.
The Dryden Police Service continued to provide in
school programming to Grade 6 students in all local schools. The 10 education sessions are based
on the needs identified by the teachers within the school as well as community issues and
included topics of bullying, internet safety, sexting, peer pressure, alcohol and drug awareness,
harm reduction, healthy relationships, theft, smoking and vaping.
The Dryden Police Service conducted Halloween Safety presentations for grades JK-6 at École
Catholic de L’Enfant-Jesus, St. Joseph’s School, New Prospect and Open Roads, Bike Safety and
Pedestrian Safety Presentations for grades JK-8 and Bike Rodeo for grades JK-6 at all local schools.
The Dryden Police Service had the pleasure of assisting with the organization of the Special
Olympics School Championship at the Dryden High School on Wednesday, February 27th, which
also happened to be National Anti-Bullying Day.
An amazing group of youth from the school competed in the unified division of bocce and
traditional track and field qualifiers. The teamwork, encouragement and perseverance
demonstrated by the students, staff and volunteers was second to none! A group of youth
qualified to attend the 2019 Youth Invitational World Games in Toronto where they competed
against high schools from around the world.
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Dyden Police Services Community Service Officer conducted the following presentations within
the local schools:
▪
▪
▪
▪
▪

Bill 168- Workplace Violence and Harassment
Drug Awareness
Internet Safety and Awareness
Cyber Bullying and Social Media Pressure
Protecting Your Online Reputation.

Community Activities

On July 01, 2019, the Dryden Police Service and
LETR committee held the 2nd annual Polar
Plunge for Special Olympics. This year’s event
was a little different from the previous
dumpster dive as a dunk tank was used. The
ice was donated by the MNR and the crowd
donated money to throw balls to submerge the
participants. The event was well received and
raised $3833.20.

On July 06, 2019, the Dryden Police hosted Bob Izumi’s Kids, Cops and Canadian Tire Fishing Days.
The event was well attended with over 70 kids and their families participating and winning over
$3000.00 worth of prizes donated by Canadian Tire.
On July 26, the Dryden Police Service partnered with the
Ministry of Natural Resources, Patricia Gardens, Princess
Court, Dryden Native Friendship Centre, My Lift and Street
Meat hosted the seniors and Law Enforcement Fishing event.
Due to the rainy weather the fishing and boat rides of the
government dock had to be postponed until August, but over
70 seniors attended the fish fry supper.
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On July 27, the LETR hosted the annual Torch Run for Special Olympics.
The event was a change from the traditional run and carwash. This year
the route was local focused in the down town core and finished in City
Square with a BBQ and free fun family events; bouncy castle, yard games,
pony rides, slip and slide. The event was well attended and raised
$7536.00 for the Special Olympics.

On August 08, the Dryden Police Service participated with DQ Miracle Day in which all the
proceeds of the blizzards go towards the Children’s Miracle Network.

The Dryden Police Service partnered with the Masonic Hall for the Dryden Days of Summer where
they provided the MASONICh.I.P id program using modern, police approved techniques to create
a child identification kit for the ones you love. The kit collects photos, video, voice recordings,
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digital fingerprints as well as traditional statistical information (height, weight, hair and eye
color). This information is compatible with what is used by Ontario’s law enforcement providers
and can be shared more quickly than ever before to assist with the safe recovery of missing
children. Parents/guardians are given a USB with their child’s information and this data is not
stored with the police or the MASONICh.I.P. program.

On March 27th the Dryden Police Service participated in Motionball for Special Olympics
#NoGoodWay Campaign. The aim of the campaign is to eliminate the “R” word from everyday
conversation.
The Dryden Police Service sat on numerous other committees throughout the year including;
DAIRS (Dryden Ignace Area Impaired Reduction Strategy), PARTY (Prevent Alcohol & Risk-Related
Trauma in Youth), Christmas Cheer, YCJA (Youth Criminal Justice Act), Youth Centre CommitteeYouth Pillar Community Wellbeing Plan and DARRT (Dryden Area Risk Response Team)

On September 16, 2019, the Dryden Police Service assisted Tim
Hortons during their annual Smile Cookie Day. Dryden Making
Connections for Children and Youth received $1 for every SMILE
cookie sold!
The Dryden Police Service participated on the Social Media
Awareness Working Group with KDSB, Northwestern Health Unit
and the City of Dryden Early On to launch an online awareness
campaign about social media safety, screen time and its relation to
mental health, addiction etc. The campaign launched in January of
2020.
The Dryden Police Service participated in the National Indigenous Peoples Day held at the Dryden
Arena, the set up of the new Dryden Youth Centre, and the Seniors Fair at Patricia Gardens with
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a booth focused on the DPS Wandering Persons Registry as well as common frauds and scams
targeted at seniors.

Administrative Services/Records Management/Freedom of Information
Report Submitted by D. Laverty

Dryden Police Administrative Services is a team of professionals committed to supporting
frontline policing, the administration of justice, and providing an exceptional level of customer
service to the citizens of the City of Dryden. Administration has oversight of the Records/Access
to Information and Court Preparation.
The Administrative Unit is responsible for the Records Management System (RMS), Canadian
Police Information Centre System (CPIC), data quality control, accident reports, statistics, privacy
and access to information, criminal records, police record checks, uniform crime reporting,
records and information management.
In 2019, this unit processed 729 Criminal Record Checks and processed 15 Freedom of
Information requests. Of the 15 Freedom of Information requests, six requests came from the
Office of the Children’s Lawyer and nine were personal requests.
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