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1.0 Purpose
1.1  The purpose of this policy is to provide a process for benefit increases for all
permanent non union employees.
2.0 Minimum Parity
2.1  Where collective agreements reflect changes to benefits (increases in the areas
of benefits, vacation entitlement, sick leave entitlement, etc.), it will be left to
the discretion of the CAO to adopt the additional benefit(s) to all permanent non
union employees.
2.2 The Manager of Human Resources shall make the necessary changes to all
applicable policies as directed by the CAO.
2.3 All permanent non union employees will be advised accordingly by the Human
Resources Department.
3.0 Additional Benefits
3.1  Where further enhancements are recommended, the Manager of Human
Resources shall prepare the necessary documents, comparisons, and reports,
etc. and direct such matters to the CAO. The final recommendations will be
brought forward to City Council for approval.
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